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Introduction  
 
This policy concerns our responsibility to:  

• Identify learning needs and learning support needs  

• Ensure that learners are appropriately placed on courses  

• Optimise learner achievement  
  

Ethos & Aims  

Nulogic Training recognises that learner recruitment and selection procedures should be as warm 

and straightforward as possible. As such, they must be sensitive to the varied backgrounds and 

needs of our learners.  

Learner recruitment and selection procedures should enable learners to take responsibility for their 

own learning.   

All staff involved in initial assessment will be properly qualified and skilled and have the relevant up-

to-date knowledge.   

 

Responsibility and Scope  

The policy covers all learners, all academic staff, enrolment staff, and any other staff who provide 

programme information.   

The programme information that learners receive when or before they apply will clearly explain: 

entry requirements, progression routes, content, outcomes, teaching methods and materials. In 

some cases, learners may be informed during their induction of recommended materials/study aids.   

All staff will assess their learners’ ability/skills relevant to the area of learning, in order to identify 

their learning and support needs at the start of the course. This process will be appropriate to the 

nature of the course and the needs of the learners.  

Staff will ensure that all learners receive an induction appropriate to the course to include, for 

example: course content, teaching methodologies, tutorials, individual learning plans and methods 

of assessment.  

Staff will ensure that the outcomes of learner’s individual skills assessment and induction will be 

documented in way that is transparent.  

As part of the ILP process, staff will discuss the learner’s prior knowledge and experience, specific 

needs, goals, starting position and range of courses. Learners will be guided and supported to set 

individual targets which are measurable, achievable and within a specific time frame.  

At the registration stage, learners will have the opportunity to identify any learning support needs. 

However, trainers/assessors will also monitor learners throughout the course to identify any specific 

learning support needs.  

 

 


